
Story Land Application For 
 Seasonal Employment  

(603) 383-4293    www.storylandnh.com   hr@storylandnh.com   850 NH Rt. 16 Glen, NH  03838 
   
We are an equal opportunity employer, dedicated to a policy of non-discrimination in employment on 
any  basis including, age, sex, color, race, creed, national origin, religious persuasion, marital status, 

political belief, or disability that does not prohibit performance of essential job function.                                                           
Please include your resume if you have one.                                          
                    

    Full Name: ___________________________________________________________       _______________         
_____________                                                                                   

                First                                    Middle                            Last                       Are you 16 yrs. or older?       Are you 18 yrs. or older?      
                                                      

  Mailing Address (where your mail is delivered): _____________________________________________________________________  
                                           Number/ Street/PO Box                        City                        State                    Zip            
 

  Seasonal Mailing Address (if applicable):________________________________   E-Mail Address: 
________________________________    
 
  Home Phone: ___________________________________  Cell Phone: ___________________________________________    
 
  Have you ever applied here before? ____ If so, when? _______  Have you ever been employed by Story Land? ____ Year(s) ______ 
 

  Will you have another job while working at Story Land? No __ Yes __ If yes, # of hours____ How will you get to work? 
___________ 
  
 

  Education: 
  Name of High School - Current Grade (circle one): 7   8    9   10   11  12   GED   Grad. If still in school, how many days have you been absent          
   since Sept.:_______ 
 
  

____________________________________________________________________________________________________________
_ 

 

  Name of College  -                      Major / Degree  -   Current Year (circle one):  FR.  SOPH.  JR.  SR.  GRAD.   GRAD SCHOOL            
        
_________________________________________________________________________________________ 
 

  List your special training, certificates earned, field of study, special skills, volunteer work, clubs, plays, sports, foreign languages,          
  hobbies, awards, and honors received (does not have to be recent) 
_____________________________________________________ 
 _________________________________________________________________________________________ 

 _________________________________________________________________________________________ 

 Previous Employment (If no formal employment, please include babysitting, lawn mowing, etc.  If never worked, list contact names or     
  references, ex. teachers, guidance counselor, neighbor) Please list previous employment beginning with most recent. 
 
 Start Date: __________  End Date: __________  Name of Company: _______________________________________  Phone: _________________     

 Job Title & Responsibilities: _________________________________________________________________________________________________  

 Reason for Leaving: _____________________________________  Supervisor: _____________________________  May we Contact: ___________ 

 
 Start Date: __________  End Date: __________  Name of Company: _______________________________________  Phone: _________________     

 Job Title & Responsibilities: _________________________________________________________________________________________________ 

 Reason for Leaving: _____________________________________  Supervisor: _____________________________  May we Contact: ___________ 

 

 Start Date: __________  End Date: __________  Name of Company: ______________________________________  Phone: __________________     

 Job Title & Responsibilities: _________________________________________________________________________________________________  

 Reason for Leaving: _____________________________________  Supervisor: _____________________________  May we Contact: ___________ 



 

 If you have ever been terminated or asked to resign, please explain why: ____________________________________________________________ 
  
 If 18 years of age or older, have you ever been convicted of a serious crime or felony? If so, please explain. (Conviction will not necessarily 
disqualify                      an applicant from employment.) 
_____________________________________________________________________________________ 

AVAILABILITY 
  

 Can you work any of these Spring Days  Yes  No (May 29,30,31; June 4,5,6; June 
11,12,13, June 18,19,20) Note: June 4, 11, & 18 are Fridays (please circle available days) 

 

Can you work any of these Fall Days  Yes  No (September 11 & 12; 18 & 19; 25 & 26; 
October 2 & 3; and October 9, 10,11)  (please circle available days) 

Your availability will determine when you attend Orientation. 
 

If in school: Last day of school (spring) __________ First Day of school (fall) __________ Date available on daily basis: 
__________ 
 
Are there any conflicts or prior commitments that you would like us to consider when scheduling? (i.e.: weddings, sports, school      
camps, vacations, certain days of the week you would prefer to have off): 
_______________________________________________ 
 

(Your days off choices & prior commitment dates noted above are not guaranteed, but we do our best to arrange them to the mutual satisfaction 
of all parties.   If hired, you must have the above prior commitment dates in writing and approved by your coordinator. You are also responsible to 
find appropriate people to cover your position. Additionally, since we are open seven days per week throughout most of our operating season, we 
appreciate your flexibility. Expect to work weekends.) 
 
Please note: Hours may fluctuate due to weather and park attendance. Therefore we cannot guarantee a specific          
 number of hours each week.  We will do our best to provide consistent working hours & appreciate your flexibility. 

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
 

Job Interest: Indicate up to 3 choices in order of preference (ex. 1 = first choice). We will consider your 
preferences, however we also must fill positions according to the park’s needs. We appreciate your flexibility and 
willingness to be a part of any team. 

 Admissions  

 Guest Support      

 Food Service 

 Gift Shop & Games  

 Light Maintenance   

 Ride Operation              

 Wardrobe 

 

Positions available at Story Land 
Are you at least 14 years of age?  Some positions have higher minimum age requirements 

 

Admissions ~ The first employees our guests meet. Excellent cash skills along with communication and people skills are necessary.  Must be familiar with the 
attractions and the surrounding area.  Prior Story Land experience is preferred. 

 
Guest Support ~ Friendly & outgoing team responsible for assisting guests in such places as the parking lot and the pet kennels, the ball crawl & Loopy Lab play 
area, and for keeping up the Park’s spotless appearance on the pathways.  This team also brings many of our characters to life, including Cinderella, Mother Goose, 
The Woman in the Shoe, Heidi and her Grandfather, and the Scarecrow.   
 
Food Service ~ Cashiers, Cooks, servers, prep work, dishwashers, and table cleaners.  This is a fast-paced environment requiring a great deal of cooperation, 
flexibility, & teamwork. We strive to provide excellent food and service while keeping our highly visible food areas as spotless as the rest of the Park.  Minimum ages 
(14 or 16 years old) vary by position. 
 
Ride Operations ~ Being personable and safety conscious are important qualities when operating a ride.  Some rides also involve performing a speech for our 
guests.  Minimum ages (16 or 18 years old) vary by position. 
 
Gift Shops & Games ~ Cashiers and Game Operators are the positions within this department. You will also be responsible to Keep the shops neat, clean, organize, 
and keep shelves fully stocked, while also helping our guests with their purchases. Strong cash skills a plus. Friendly & team oriented a necessity.  
 



Wardrobe/Laundry ~ Care for the costumes of over 350 employees and wash, iron, and organize the clothes while making sure they stay in good repair.  Ability to 
mend helpful, but not essential. Excellent organizational & time management skills necessary. 

 
Please read carefully before you sign 
 

1.) I hereby certify that all facts in this employment application are true and complete to the best of my knowledge.  I understand that any false statement on this application shall be considered sufficient 
cause for rejection or dismissal.  2.) I authorize the schools, persons, previous employers, and other organizations named in this application to provide Story Land (its authorized employees, agents, or 
representatives) with any relevant information that may be required to arrive at an employment decision, and hereby release any such schools, persons, employers, and any organizations from any and all 
liability which might otherwise incur to me as a result. 3.) I authorize Story Land to do background checks.  4.) I agree to random in-house drug testing at anytime (cast members under 18 years of age 
must have a parent or legal guardian sign a consent form).  In the event of any incident involving guests or cast members that require hospital care, off-site professional drug testing of ride/attraction 
operators and or the principal participants in a non-ride related incident may be required. 5.) In the event that I am employed by Story Land, I agree to abide by all rules and regulations, as well as grant 
the right to photograph and to use my likeness for advertising or publicity purposes.  6.) Upon acceptance of employment, I agree to provide documents that establish identity and employment eligibility. 
7.) I agree to follow all company policies & procedures and understand that not doing so is grounds for termination. 8.) I understand that neither the application nor any other personnel forms represent 
an employment contract. 

 

APPLICANT SIGNATURE _________________________________________________________________    DATE _________________



 

 
 


